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SELECTED STORIES & LEADERSHIP OUTCOMES

Client Stories

Clarity. Confidence. Leadership in action.

A collection of client experiences, individual strategic guidance stories, and examples from Adyna K.
Pressley’s corporate leadership career.

Meaningful progress can look like a clearer decision, a stronger professional voice, a respectful
conversation, or the opportunity to show what you can do.

HOW TO READ THESE STORIES

Each example identifies its source. Strategic guidance and corporate examples are not presented as AKP paid-client engagements. Outcomes are
qualitative unless an individual’s rating is stated; they do not promise a particular result.
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CLIENT EXPERIENCE

From structure to possibility
LaVise M. | Relentless Champion of Resilience

THE CHALLENGE

LaVise sought professional guidance and a structured way to develop her capabilities while balancing school,
an internship, and her well-being.

THE APPROACH

Adyna helped her map clear next steps for her memoir, refine her advocacy message and public story, and
plan media and PR outreach through a vetted contact list and pitching guidance. The work respected her
existing commitments and personal well-being.

THE OUTCOME

LaVise reported excelling in her internship, planning future advocacy events, and taking her first international
trip. She described embracing “a whole new mindset of possibility.” These are reported developments following
the work, rather than measured effects attributed solely to strategic guidance.

CLIENT FEEDBACK

Experience rating: 5 out of 5
Likelihood to recommend: 10 out of 10

“Working with Adyna helped me feel empowered and capable. She
guided me to refine my strategies and take confident steps forward.
As a result, I've embraced new opportunities I hadn't imagined
before.”

LaVise M.
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INDIVIDUAL STRATEGIC GUIDANCE EXAMPLES

When friends become your team
Source: Individual supported by Adyna | Anonymous strategic guidance example

THE CHALLENGE

A professional moved into managing former peers and friends. A difficult decision brought the tension between
personal relationships and management responsibility into focus.

THE APPROACH

Adyna helped her distinguish friendship from responsibility and consider what she owed the whole team.

THE OUTCOME

She made the decision and reported feeling comfortable that it was the right call. Strategic guidance was
ongoing at the time of the account.

Leadership takeaway: Friendship and responsibility can coexist when a manager understands the difference.

Knowing your limits is leadership
Source: Individual supported by Adyna | Anonymous strategic guidance example

THE CHALLENGE

An employee was considering a new role whose schedule needed to fit her life and priorities.

THE APPROACH

With Adyna, she weighed the opportunity against the commitments and priorities that mattered to her.

THE OUTCOME

She made an informed decision to decline the role. The outcome was a considered choice, rather than a
promotion.

Leadership takeaway: A sound career decision should reflect the life you want to lead.
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CORPORATE LEADERSHIP EXAMPLES

Leading the people who once led you
Source: Adyna’s corporate leadership career | Financial services

THE CHALLENGE

Adyna progressed from an entry-level role to vice president of three departments, including the department
where her leadership career began. Some colleagues had previously held authority over her.

THE APPROACH

She drew on relationships built through respect and treated former supervisors as valued colleagues. Her title
did not change her belief in their worth.

THE OUTCOME

She described a smooth transition into leading people who had once led her.

Leadership takeaway: The respect you build before a promotion shapes how people experience your leadership afterward.

Delivering hard news with dignity
Source: Adyna’s corporate leadership career | Financial services

THE CHALLENGE

A long-tenured employee was upset to learn she would be transferred to a different position. The conversation
had the potential to damage trust.

THE APPROACH

Adyna communicated the decision directly, acknowledged its emotional weight, and offered respect, empathy,
support, and encouragement.

THE OUTCOME

After settling into the new role, the employee sent Adyna a card thanking her for that support and
encouragement.

Leadership takeaway: Clarity and care can share the same conversation.
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CORPORATE LEADERSHIP EXAMPLES

Developing people who move forward
Source: Adyna’s corporate leadership career | Qualitative career reflection

THE CHALLENGE

Developing people required sustained attention alongside the daily demands of managing a team.

THE APPROACH

Adyna tailored her guidance to each person, recognized strengths, gave constructive feedback, and reinforced
teamwork, accountability, reputation, and work ethic.

THE OUTCOME

Adyna recalls that nearly everyone she took under her wing advanced in their career. This is a personal career
observation, not a tracked advancement rate.

Leadership takeaway: People development belongs at the center of a manager’s work.

Making capability visible
Source: Adyna’s corporate leadership career | Anonymous example

THE CHALLENGE

After inheriting a department, Adyna saw a capable team member whose strengths were not being fully used.

THE APPROACH

She reassigned responsibilities to align with strengths and guided the employee on confidence and
professional boundaries.

THE OUTCOME

The employee helped reorganize procedures and demonstrated strong attention to detail and client
relationships. After a couple of years, she advanced into a management role.

Leadership takeaway: Opportunity, confidence, and boundaries help talent become visible.



